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1	 General organisation details

Name

Contact details. Please fill in at least 1 of the fields: Address, Telephone number or E-mail address.

Address

Country

Telephone number

E-mail address

Web address (*)

RSIN (**)

Operating in sector (*)

In which countries does your 
organisation operate? (*)

Number of employees (*) Paid staff in average number of FTEs during the financial year.

Number of volunteers (*) Volunteers who regularly (more than 3 times a year) work for your institution.

Statutory board of the organisation
Names of the boardmembers

Position (for example: chairman, 
treasurer or secretary)

Boardmember 1

Boardmember 2

Boardmember 3

Boardmember 4

Boardmember 5

Additional information 
on governance (*)

Target groups (*) 
(several options possible)

General public
Single parents
Illiterate people
Chronically ill people
Homeless people
Animals
Prisoners
Religious groups
Communities
Youth

Children
Lhbtqi+
People with disabilities
Environment
Minorities
Minimum income households
Nature reserves
Oceans and seas
Senior citizens
Patients

Victims of violence
Victims of natural disasters
Victims of war
Victims of sexual abuse
Students
Addicts
Refugees
Women and girls
Unemployed people
Wildlife
Other

(*) Optional field, not mandatory (**) Institutions located in- and outside the Netherlands must fill in the RSIN number
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1	 General (continued)

Objective
Statutory objective 
of the organisation. 
What does the 
organisation seek 
to achieve?

Outline of the policy plan
Please answer the questions below or provide an URL to the policy plan after the last question about the policy plan. 
The online policy plan should at least provide answers to the questions about the policy plan asked here.

What are the 
institution’s activities? 
When are which 
acitvities to be carried 
out? And how do the 
activities contribute 
to achieving the 
institution’s objective?

How does the 
organisation generate 
income or revenue?
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1	 General (continued)

Remuneration policy
Remuneration policy 
for the statutory board, 
for the members of the 
policy-making body and 
for staff (e.g. collective 
labour agreement
or salary scheme).

URL of the policy plan 
Enter the link to the 
policy plan.

URL of the activity report 
Enter the link to the 
activity report.

Activity Report
List the activities that 
have been carried out.
Alternatively, under the 
next question, enter the 
URL to the activity report, 
or to the financial 
statements if they clearly 
describe the activities of 
the financial year in 
question.

How and for what 
purposes are the 
revenues spent? 
If your organisation holds 
capital, please fill in here 
where and how this capital 
is held (e.g. savings 
account, investments, etc.)

RonvanLeeuwenClimate
Doorhalen
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Assets Liabilities

2	 Balance sheet

+

+ ++

+

+ +

+

+

+

Balance sheet date

Tangible fixed assets

Financial fixed assets

Stocks

Accounts receivable 
& accrued income

Securities

Liquid assets

Total

Continuity reserve

Earmarked reserve

Revaluation reserve

Other reserves

Earmarked funds

Provisions

Long-term liabilities

Current liabilities

Total

Intangible fixed assets €€

€

€€

€

€€

€

€€

€

€€

€

€€

€

€€

€

€

€

€€

€

€

€

€€

€€

€€

€€

€€

€€

Explanation
Provide an 
explanation of the
balance sheet or fill 
in the URL to the 
annual accounts if 
an explanation is 
included.

Enter the balance sheet date. If you continue, the years will automatically appear above the columns.
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3	 Statement of income and expenditure 

Income

Income generated through the delivery of products 
and services (turnover)

Government grants

Grants from other not-for-profit organisations

Other grants

Income from grants

Sponsorship income

Gifts and donations from private individuals

Inheritances

Donations

Contributions from lotteries

Financial income

Other donations

Other income

€ €

€ €

€ €

€ €

€

€

€

€

€

€

€

€

€

€

€ €

€

€

€

€

€

€

+

+

+

+

Total income € €
+ +

Expenses

€ €

€ €

€ €

€ €

€ €

€ €

€ €

€ €Purchase value of products supplied (cost price)

Grants & donations given

Purchases and acquisitions

Communication costs

Staff costs

Housing costs

Depreciation

Financial expenses

Other expenses

Balance of income and expenditure € €

€ €

€ €
+ +

Total expenses
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3	 Statement of income and expenditure (continued)

Explanation
Provide an explanation of 
the statement of income 
and expenditure here or 
fill in the URL to the 
financial statements if an 
explanation is included.

URL of the annual accounts 
Enter the link to the annual 
accounts if you have published 
these..
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	1: 
	0: Stichting Climate Litigation Network
	1: Mauritskade 64, Unit SE-4  1092 AD  Amsterdam
	2: The Netherlands
	3: n.a.
	4_EM: clngeneral@climatelitigationnetwork.org
	5: https://climatelitigationnetwork.org/
	6_RSIN: 865844331
	7: [- Primary sector - ]
	8: [- Secondary sector (if applicable) - ]
	9: [- Secondary sector (if applicable) - ]
	10: Globally
	11_A4: 9
	12_A4: 
	13: 
	1: Minnesma, Marjan Elisabeth
	2: SB Chair

	14: 
	1: Sondak - Santoso, Stacey
	2: SB Treasurer

	15: 
	1: Higham, Catherine Mary
	2: SB member

	16: 
	1: Maxwell, Lucy Stephen
	2: Co-Director (Board)

	17: 
	1: Mead, Sarah Leslie
	2: Co Director (Board)

	18_ML: Board: day-to-day management. Supervisory Board (SB) oversees policies & general affairs. Due to space limitation not all SB members are listed.
	20: General public
	21: Off
	22: Off
	23: Off
	24: Off
	25: Off
	26: Off
	27: Off
	28: Off
	29: Off
	30: Off
	31: Off
	32: Off
	33: Off
	34: Off
	35: Off
	36: Off
	37: Off
	38: Off
	39: Off
	40: Off
	41: Off
	42: Off
	43: Off
	44: Off
	45: Off
	46: Off
	47: Off
	48: Off
	49: Off
	50: Off
	51_ML: CLN is established to achieve the following objectives:
a) supporting individuals, organisations and grassroots movements around the world to develop legal strategies and related communications activities, including litigation, to ensure that governments and companies adopt and implement plans that preserve a safe and sustainable climate, prevent biodiversity loss and ensure a just transition to a sustainable society, based on best available science, protection of human rights and international law;
b) identifying and connecting individuals, organisations and grassroots movements working on legal strategies to develop a global legal sustainability movement;
c) research, advocacy and any other activities to further the above mentioned activities.
CLN's vision is a world in which there is a safe and sustainable climate and environment.
	53_ML: See URL to the policy plan below
	54_ML: See URL to the policy plan below
	56_ML: The members of the Board do not receive remuneration. For Staff, CLN follows its own individual employment agreement, where staff are remunerated with a salary on a monthly basis on line with CLN's compensation framework.
	56: 
	_MLT: https://climatelitigationnetwork.org/wp-content/uploads/CLN-Policy-Plan-2023.pdf
	knop: 

	57: 
	_MLT: 
	knop: 

	57_ML: CLN remained in a strong position throughout the year, with continued high demand for its support across climate litigation initiatives globally. The organisation further developed its role as an integrated litigation support platform, combining legal strategy, scientific expertise and strategic communications support for both government and corporate accountability litigation. CLN celebrated ten years of climate litigation since the judgment in the Urgenda case - launching a report that tracked the impact of the field over the last decade. This milestone was further enhanced by the issuing of a landmark Advisory Opinion of the International Court of Justice on States’ obligations in respect of climate change. Key internal activities included the development of the 2026–2028 organisational strategy and further development of operational capacity to enable the organisation to meet the demands for support from the field. 
	55_ML: See URL to the policy plan below

	2: 
	0: 
	1: 
	A: 31-12-2025
	P: 31-12-2025

	2: 
	A: 31-12-2024 (*)
	P: 31-12-2024 (*)


	date01: 
	d_F: 31
	m_F: 12
	y_F: 2025

	4: 
	1_GT: 355200
	2_GT: 
	3_GT: 
	4_GT: 
	5_GT: 355200
	6_GT: 
	7_GT: 
	8_GT: 
	9_GT: 1880327
	10_GT: 2235527

	2: 
	1_GT: 
	5_GT: 
	2_GT: 
	6_GT: 18346
	3_GT: 
	7_GT: 
	4_GT: 0
	9_GT: 2235527
	10_GT: 2235527
	8_GT: 2217181

	3: 
	1_GT: 433045
	2_GT: 
	3_GT: 
	4_GT: 
	5_GT: 433045
	6_GT: 
	7_GT: 
	8_GT: 
	9_GT: 3462491
	10_GT: 3895536

	1: 
	1_GT: 
	5_GT: 
	2_GT: 
	6_GT: 28895
	3_GT: 
	7_GT: 
	4_GT: 0
	9_GT: 3895536
	10_GT: 3895536
	8_GT: 3866641

	5_ML: n.a.
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	1_A7: 
	7_A7: 
	2_A7: 1355807
	3_A7: 
	4_A7: 1355807
	8_A7: 
	9_A7: 0
	5_A7: 
	10_A7: 0
	12_A7: 25913
	13_A7: 0
	14_A7: 1381720
	16_A7: 
	17_A7: 
	18_A7: 
	19_A7: 923069
	20_A7: 62876
	21_A7: 
	22_A7: 1907
	15_A7: 
	25_A7: 77845
	23_A7: 316023
	24_A7: 1303875

	2: 
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	3_A7: 
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	5_A7: 
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	14_A7: 1133141
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	17_A7: 
	18_A7: 
	19_A7: 505857
	20_A7: 33924
	21_A7: 
	22_A7: 1182
	15_A7: 
	25_A7: 355200
	23_A7: 236978
	24_A7: 777941
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	_MLT: n.a.
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